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CORPORATE GOVERNANCE REPORT
SEERRE

The Company endeavours to maintain high standards of corporate
governance in the interests of shareholders, and follows the
principles set out in the Corporate Governance Code (the “Code”)
contained in Appendix 15 of the Rules Governing the Listing of
Securities on GEM of The Stock Exchange of Hong Kong Limited
(the “GEM Listing Rules”).

The Board will continue reviewing and updating its corporate
governance practices from time to time to ensure compliance with

applicable codes and standards.

Throughout the year ended 31st March 2018 (the “year”),
the Company complied with all the Code provisions with the
exceptions addressed below and, where appropriate, adopted the

recommended best practices set out in the Code.

Code provision A.2.1 stipulates that the roles of chairman and chief
executive should be separate and should not be performed by the
same individual. However, the Board’s decisions are implemented
under the leadership of the Chairlady with the involvement and
support of the chief executive officer(s) and general manager(s) of
the Company’s operating companies. The Board believes that the
balance of authority and division of responsibility are adequately
ensured by the operations of the Board and management which

comprise experienced and high calibre individuals.

DIRECTORS’ SECURITIES TRANSACTIONS

The Company has adopted the required standard of dealing set
out in rules 5.48 to 5.67 of the GEM Listing Rules (the “Required
Standard”) as the code of conduct regarding securities transactions
by the Directors. Having made specific enquiry of all Directors,
all Directors confirmed that they had complied with the Required

Standard during the year.
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CORPORATE GOVERNANCE REPORT
EXEBRRE

BOARD OF DIRECTORS

As at 31st March 2018, the Board comprised five Directors, with two
executive Directors and three independent non-executive Directors.
The independent non-executive Directors represent more than one-
third of the Board. The composition of the Board during the year is

set out as follows:

Executive Directors

Zhang Yifan (Chairlady)

Pierre Tsui Kwong Ming

Independent Non-Executive Directors
Joseph Liang Hsien Tse

Kenneth Kon Hiu King

Joseph Chan Nap Kee

Biographical details including changes of information of current
Directors are set out in the section of “Profiles of Directors and

Senior Management” on pages 13 to 17 to this annual report.
Board Meetings

The Board regularly meets in person or through other electronic
means of communication at least four times every year to determine
overall strategic direction and objectives and approve quarterly,
interim and annual results, budgets and other significant matters.
At least 14 days’ notice of regular Board meetings are given to all
Directors, who are all given an opportunity to attend and include
matters in the agenda for discussion. Apart from formal meetings,
matters requiring Board approval are also arranged by means of
circulation of written resolutions. Senior management from time
to time provides to the Directors information on activities and
development of the business of the Group. The company secretary
takes detailed minutes of the meetings and keeps records of

matters discussed and decisions resolved at the meetings.
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CORPORATE GOVERNANCE REPORT
SEERRE

BOARD OF DIRECTORS (continued)
Board Meetings (continued)

The Directors can seek independent professional advice in
performing their duties at the Company’s expense, if necessary.
According to the current Board’s practices, should a potential
conflict of interest involving a substantial shareholder of the
Company or Director arise, the matter is discussed in a Board
meeting, as opposed to being dealt with by written resolution.
Independent non-executive Directors with no conflict of interest
should be present at meetings dealing with conflict issues. When
the Board considers any proposal or transaction in which a Director
has a conflict of interest, the Director should declare his interest

and abstains from voting.
Frequency of Meetings and Attendance

Six Board meetings and one general meeting were held during the
year with an average attendance rate of approximately 97% and
100% respectively. The attendance of each Director at the Board

meetings and the general meeting are set out below:

EE8 (%)
EERRR(H)

WEFE  EEURETERERSRKBIEX
BER BRALXQARAE - REAKEFEHE
B MRS RARRETERRKEE BT
2FR - AZFESREFTSSEH LW Mk
BREMABRRE - WENSFHRZBILIEY
TEFRHFEEERMAEC SR HEFEZE
BEERETPENZERZEMEZARZE
EREFTERRENERRERE -

EEXNEREERER

MAREER  HBITNRESESEEL—ARE
e FHEFEES RN EI7% M 100% o FF
EHNFEETSLRLABRERS ZBERHINOT ¢

Directors’ attendance/meetings held
ESHEETEERY
Annual General

Board Meetings Meeting
Exggl RERBERE

Executive Directors BITES

Zhang Yifan w‘—M 6/6 1/1
Pierre Tsui Kwong Ming REHR 6/6 1/1
Independent Non-executive Directors BIUFHTES

Joseph Liang Hsien Tse RER 6/6 1/1
Kenneth Kon Hiu King FEEL) 5/6 1/1
Joseph Chan Nap Kee PR a7 6/6 1/1

NORTH ASIA STRATEGIC HOLDINGS LIMITED itz5 kB iERAR AT



CORPORATE GOVERNANCE REPORT
EXEBRRE

BOARD OF DIRECTORS (continued)
Roles and responsibilities

The Board has the responsibility for leadership and control of the
Company. They are collectively responsible for promoting the
success of the Group by directing and supervising the Group’s
affairs. The Board is accountable to shareholders for the strategic
development of the Group with the goal of maximizing long-term
shareholders’ value, while balancing broader stakeholder interests.
Given the diversity and volume of the Company’s business,
responsibilities for execution and daily operations are delegated to

management.

The Directors have distinguished themselves in their field of
expertise, and have exhibited high standards of personal and
professional ethics and integrity. The Board is of reasonable size
and composition to provide checks and balances that safeguard the
interests of the shareholders and the Company as a whole. All the
Directors have given sufficient time and attention to the Company’s

affairs.

During the year, the executive Directors were responsible for
the day-to-day management of the Group’s operations. These
Directors conducted regular meetings with the senior management
of the Company and its subsidiaries, at which operational issue
and financial performance were evaluated. The non-executive
Directors provided the Company with a wide range of expertise and
experience. They brought advice and judgment on issues relating to
the Group’s strategy, performance, risk and management process,
and corporate governance through their contribution at Board and

committee meetings.

According to the Bye-laws of the Company, newly appointed
Directors shall hold office until the next following general meeting
and shall be eligible for re-election at that meeting. Every Director,
including those appointed for a specific term, should be subject to

retirement by rotation at least once every three years.
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CORPORATE GOVERNANCE REPORT
SEERRE

BOARD OF DIRECTORS (continued)
Independence

During the year and up to the date of this report, the Company had
at least three independent non-executive Directors. Amongst the
independent non-executive Directors, at least one of whom had

appropriate financial management expertise.

Each current independent non-executive Director had given the
Company an annual confirmation of his independence pursuant to
rule 5.09 of the GEM Listing Rules. The Board considered all current
independent non-executive Directors to be independent under the
guidelines set out in the GEM Listing Rules. Up to the date of this
report, the Board has not been aware of the occurrence of any
events which would cause it to believe that their independence has

been impaired.
Continuing Professional Development

On appointment to the Board, each Director receives a
comprehensive induction package covering policy and procedures
of the Company as well as the general, statutory and regulatory
obligations of being a director to ensure that he/she is sufficiently
aware of his/her responsibilities under the GEM Listing Rules and
other relevant regulatory requirements. All Directors shall participate
in continuous professional development to develop and refresh their

knowledge and skills.

The Directors are from time to time provided materials on
amendments to or updates on the relevant laws, rules and
regulations to ensure that their contribution to the Board remains
informed and relevant. The Company has been encouraging the
Directors and officers to participate in a wide range of professional
development courses and seminars relating to the GEM Listing
Rules, applicable regulatory requirements and corporate
governance practices organized by professional bodies and/or
independent auditors to further improve their relevant knowledge

and skills.
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CORPORATE GOVERNANCE REPORT
EXEBRRE

BOARD OF DIRECTORS (continued)
Continuing Professional Development (continued)

During the year, all Directors participated in appropriate continuous
professional development activities by attending seminar relating
to corporate governance and regulations or by reading materials
relevant to their duties and responsibilities. The participation by

individual Director during the year is set out below:

BEE®H)
RESERRE)

RAFEAR  2REFCEBLERHELEER
ERflzHekMEARERERAEEZE
o 2HEEEREEREREY - RAFEAR
EREE22EERRFINAT

Read regulatory Attend conference/

updates/materials seminars/workshop

BIEEE HEEE
RHME AR e TS
Executive Directors HITES
Zhang Yifan w—l v v
Pierre Tsui Kwong Ming R &R v v
Independent Non-executive Directors BIYFHTES
Joseph Liang Hsien Tse REER v v/
Kenneth Kon Hiu King T v v/
Joseph Chan Nap Kee PRI E v/ v

Insurance

The Company arranges, and will review annually, appropriate

insurance cover in respect of legal against its Directors and officers.

CHAIRLADY AND CHIEF EXECUTIVE OFFICER

Throughout the year, the Company had Ms. Zhang Yifan to assume
the role as the Chairlady of the Board, with no chief executive
officer. The Board’s decisions are implemented under the
leadership of the Chairlady with the involvement and support of the
chief executive officer(s) and general manager(s) of the Company’s
operating companies. The Board believes that the balance of
authority and division of responsibility are adequately ensured
by the operations of the Board and management which comprise

experienced and high calibre individuals.
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SEERRE

NON-EXECUTIVE DIRECTORS

The term of office of each of the existing non-executive Directors
(including independent non-executive Directors) is for a period
of three years unless terminated by either party with one
month’s written notice. All the non-executive Directors (including
independent non-executive Directors) are subject to retirement
by rotation and re-election at the annual general meetings in

accordance with the provisions of the Company’s Bye-laws.

BOARD COMMITTEES

The Board has established three Board committees, namely
nomination committee, remuneration committee and audit
committee. All these committees have their respective terms of
reference which accord with the principles set out in the Code

contained in Appendix 15 to the GEM Listing Rules.
Nomination Committee

During the year and up to the date of this report, the nomination
committee of the Company comprised of not less than four
members at all the time, and the majority of whom are independent
non-executive Directors, namely Mr. Joseph Liang Hsien Tse, Mr.
Kenneth Kon Hiu King, Mr. Joseph Chan Nap Kee; and Ms. Zhang
Yifan, the Chairlady and an executive Director.

The nomination committee is responsible for making
recommendations to the Board on the appointment or reappointment
of directors, evaluation of board size, structure and composition,
management of board succession with reference to the board
diversity policy and certain guidelines including appropriate
professional knowledge and industry experience, personal ethics,
integrity and personal skills, and time commitments of member
and assessing the independence of non-executive directors. The
Board has adopted a set of the revised terms of reference of the
nomination committee which are aligned with the provisions set out
in the Code. The terms of reference of the committee setting out
its authority, duties and responsibilities are available on both the

websites of the Company and the GEM.
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CORPORATE GOVERNANCE REPORT
EXEBRRE

BOARD COMMITTEES (continued)
Nomination Committee (continued)

During the year, the committee review the board composition, board
diversity policy and retirement of Directors by rotation and made
recommendations to the Board. One meeting was held during the
year with an attendance rate of 100%. The attendance of each

nomination committee member during the year is set out below:

BEEZEEH)
REZEG(E)

RAFERN  ZESRIAEFTGKEZAK - &
FEREZTHEBRRESZZHESE  TAE
FEREEZ - AFENGRITNEH &R
EHRIEFEREI00% c RAFERN  SRAEE
EgXBEEERE ZBERAEINNT

Nomination Committee
members’ attendance/
meetings held
REZEEREHE
BITFBRE

Zhang Yifan w/—A
Joseph Liang Hsien Tse 2EAR

Kenneth Kon Hiu King TS
Joseph Chan Nap Kee B <7 B

Remuneration Committee

During the year and up to the date of this report, the remuneration
committee of the Company comprised of not less than four
members at all the time, namely Mr. Joseph Liang Hsien Tse (who
serves as the committee chairman), Mr. Kenneth Kon Hiu King, and
Mr. Joseph Chan Nap Kee, all being independent non-executive
Directors; and Ms. Zhang Yifan, the Chairlady and an executive
Director. The Board has adopted a set of the terms of reference of
the remuneration committee which are aligned with the provisions
set out in the Code. The committee has adopted the model where
it has delegated responsibility to determine the remuneration
packages of individual executive directors and senior management
and make recommendation to the Board on the remuneration of the
Non-executive Directors. The terms of reference of the committee
setting out its authority, duties and responsibilities are available on
both the websites of the Company and the GEM.

The remuneration committee is responsible for ensuring formal and
transparent procedures for developing remuneration policy and
overseeing the remuneration packages of the executive Directors
and senior management. It takes into consideration of factors such
as salaries paid by comparable companies, time commitment and
responsibilities, and employment conditions of directors and senior

management.
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CORPORATE GOVERNANCE REPORT
SEERRE

BOARD COMMITTEES (continued)
Remuneration Committee (continued)

In addition to the committee meeting, the remuneration committee
may also deal with matters by way of circulation. During the year,
the committee reviewed and determined the remuneration packages
of the Directors and senior management of the Company. Three
meetings were held during the year with an average attendance
rate of approximately 92%. The attendance of each remuneration

committee members during the year is set out below:

BEEZEEH)
YHMESE(H)

KRZEeezI FMZES A LEHT AR
BEH RAFEARN - ZEEERIMEEAR
AEERERERABZHMEFE  Z=ZREH
ZFIGHEERLN02% c RAFER  EFHEMZ
BERBHFEERZBERHINDT

Remuneration Committee
members’ attendance/

meetings held

FHESEREHE

BITEBRE

Joseph Liang Hsien Tse RER 3/3

Zhang Yifan sRk—R 3/3

Kenneth Kon Hiu King FrES) 2/3

Joseph Chan Nap Kee V=S 3/3
Remuneration of Directors and Senior Management EERaREBEASZFMH

For the year ended 31st March 2018, total Directors’ remuneration
amounted to approximately HK$11,371,000 (2017: HK$6,549,000).
Remuneration of the executive Directors is prudently designed to
attract, motivate and retain them to formulate strategies and to
oversee operational matters of the Group and to reward them for
enhancing value to the shareholders. Details of the remuneration
of the Directors for the year are set out in note 8(b) to the

accompanying financial statements.
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CORPORATE GOVERNANCE REPORT

SREABE

BOARD COMMITTEES (continued)

Remuneration of Directors and Senior Management (continued)

The remuneration payable to the members of the senior

management of the Group other than the executive Directors for the

year is as follows:

EEZES®)
EEREREBEARZHM(E)

RAFE  BRETFAEESREREKE (1T

BERINZFBOT

For the year ended 31st March
BE-A=+—HLEE

PLRE: 2017

—Z— )\F T —+tF

HK$’000 HK$'000

FET FET

Basic salaries and allowances EARH & K2R 5,202 5,224

Bonus TE4L 1,678 2,714
Employer’s contribution to retirement {BE Z BIREHEIHE K

scheme 57 80

Equity-settled share option expenses LARRIE#EE 7 BEIRRER 2 640 —

7,577 8,018

For the year ended 31st March
BE-A=+—-HLEFE

PLORE: 2017
—Z—)\&E —T—tF

Remuneration by band FHER
HK$1,000,001 — HK$2,000,000 1,000,001 %7 — 2,000,000 % 7T 1
HK$2,000,001 — HK$3,000,000 2,000,001 %7t — 3,000,000 7T 1
HK$3,000,001 — HK$4,000,000 3,000,001 7T — 4,000,000 T 1
3 3
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BOARD COMMITTEES (continued)
Audit Committee

During the year and up to the date of this report, the Company’s
audit committee comprised not less than three members at all time.
The members of the audit committee comprised Mr. Joseph Liang
Hsien Tse (who served as committee chairman and has appropriate
professional qualifications and experience in financial matters), Mr.
Kenneth Kon Hiu King and Mr. Joseph Chan Nap Kee, all being

independent non-executive Directors.

The Board has adopted a set of the revised terms of reference of
the audit committee to align with the provisions set out in the Code
in March 2016. The committee’s principal duties are to ensure
the adequacy and effectiveness of the accounting and financial
controls of the Group, oversee the performance of internal control
systems, risk management and financial reporting process, monitor
the integrity of the financial statements and compliance with
statutory and listing requirements and to oversee independence and

qualifications of the external auditor.

The audit committee meets at least four times a year to discuss any
area of concern during the audits or reviews and at least twice of
the meetings shall be with the external auditor. The audit committee
reviews the quarterly, interim and annual reports before submission
to the Board. Senior representatives of the external auditor,
executive Directors and senior management are invited to attend

the meetings, if required.
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CORPORATE GOVERNANCE REPORT
EXEBRRE

BOARD COMMITTEES (continued)
Audit Committee (continued)

During the year, the audit committee has approved the nature and
scope of the statutory audits, and reviewed the quarterly, interim
and annual financial statements of the Group, and was content
that the accounting policies and standards of the Group are in
accordance with the current best practices in Hong Kong. Five
meetings were held during the year with an attendance rate of
100%. The attendance of each audit committee members during the

year is set out below:

BEEZEEH)

BEREEG(E)

RAFERN  BEZEZECCHEEITERZME
NEE WEMAEBZEZE -  FHERFEME
HE - BmEAEBz et B RENDNFER
BREBZREER NAFERNYRITARNE
HoHEEAR100%  c RAFERN  SFBZEB
GRETRRBEHRZBAHEINNOT

Audit Committee
members’ attendance/
meetings held

EREEEREHE

BITEBIRE

Joseph Liang Hsien Tse G 5/5
Kenneth Kon Hiu King FEES) 5/5
Joseph Chan Nap Kee V=S 5/5

CORPORATE GOVERNANCE FUNCTIONS

The Board as a whole is responsible for performing the corporate
governance duties including: (a) to develop and review the
Company’s policies and practices on corporate governance; (b)
to review and monitor the training and continuous professional
development of Directors and senior management; (c) to review
and monitor the Company’s policies and practices in compliance
with legal and regulatory requirements; (d) to develop, review
and monitor the code of conduct and compliance manual (if
any) applicable to employees and Directors; and (e) to review
the Company’s compliance with the code and disclosure in the
Corporate Governance Report. During the year, the Board reviewed

the Company’s policies and practices on corporate governance.

EEERMAE
EXoRREABRTORERBE % (a)
FETRIBAADB L PEEBHERER + (b)
R REREENEREBEAS ZBIIREER
EER CO)RMREEARRAEETERERE
ERETEIBERER ¢ (d)HIFT] - B RE
SEAREENREFZHETTIRARTMON
B R(e)RAARRAET TR Z BN RAEDRE
ERMENZIEE -RAFEAR  BEFECR
ARRZERERBERRER -
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AUDITOR’S REMUNERATION

The Company reviews the appointment of external auditor on an
annual basis including a review of the audit scope and approval of
the audit fee. During the year, the fee payable to the Company’s
external auditor for the audit of the Company and its subsidiaries
amounted to approximately HK$1,930,000 (2017: HK$2,080,000)
and fee for non-audit related activities of the Company and its
subsidiaries amounted to approximately HK$440,000 (2017:
HK$530,000).

RISK MANAGEMENT AND INTERNAL CONTROLS

During the year, the Group has complied with Principle C.2 of
the Corporate Governance Code by establishing appropriate
and effective risk management and internal control systems.
Management is responsible for the design, implementation and
monitoring of such systems, while the Board oversees management

in performing its duties on an ongoing basis.
Risk Assessment System

The Group adopts a risk management system which manages
the risk associated with its business and operations. The system

comprises the following phases:

. Phase 1: Identify ownership of risks, business objectives and

risks that could affect the achievement of objectives

o Phase 2: Analyze the likelihood and impact of risks and

evaluate the risk portfolio accordingly

o Phase 3: Consider the risk responses and ensure effective

communication to the Board
. Phase 4: On-going monitor the residual risks

Based on the risk assessments conducted in 2017, no significant

risk was identified.
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RISK MANAGEMENT AND INTERNAL CONTROLS

(continued)
Internal Control System

The Company has in place an internal control system which is
compatible with the Committee of Sponsoring Organizations of the
Treadway Commission (“COSQ”) 2013 framework. The framework
enables the Group to achieve objectives regarding effectiveness
and efficiency of operations, reliability of financial reporting and
compliance with applicable laws and regulations. The components

and main features of the framework are shown as follow:
Control Environment

o Proper structures, reporting lines and appropriate authorities

and responsibilities in the pursuit of objectives are

established.
Risk Assessment
. Changes in risk that could significantly impact the system of

internal control are identified using the abovementioned risk

management system.
Control Activities

o Formal policy and procedures, such as financial reporting,
revenue and receipts, are established, implemented and

communicated throughout the Group.
Information and Communication

. Proper safeguards are established for handling and
dissemination inside information. For example, confidentiality
agreements are in place when the Group enters into
significant negotiations, and the executive Directors
are designated to speak on behalf of the Group when
communicating with external parties such as the media,

analysts or investors.
Monitoring

o Internal control deficiencies are communicated to the
responsible departments in a timely manner for taking

corrective action.

Based on the internal control reviews conducted in 2017, no

significant control deficiency was identified.
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RISK MANAGEMENT AND INTERNAL CONTROLS

(continued)
Internal Control System (continued)

The abovementioned risk assessment and internal control systems
are designed to manage rather than eliminate the risk of failure to
achieve business objectives, and can only provide reasonable and

not absolute assurance against material misstatement or loss.
Internal Auditor

The Group has an Internal Audit (“IA”) function, which is consisted
of professional staff with relevant expertise (such as Certified Public
Accountant). The IA function is independent of the Group’s daily
operation and carries out appraisal of the risk management and
internal control systems by conducting interviews, walkthroughs and

tests of operating effectiveness.

An |A plan has been approved by the Board. According to the
established plan, review of the risk management and internal control
systems is conducted annually and the results are reported to the

Board/ Audit Committee afterwards.

During the year, the audit committee reviewed the effectiveness
of the internal control system through the following processes and

subsequently reported the review results to the Board:

o discussions with the executive management on areas of risk
identified

o review of risks reported by the internal audit department

. review of the external audit plans

o review of issues reported by external auditor

. review of the reports from the internal audit department, the

executive management to ensure appropriate controls are in

place and any deficiencies or irregularities, if any, are rectified

Based on the result of the review for the year ended 31st March
2018, the Board considered that the risk management system and
internal control system of the Group, including the adequacy of
resources, qualifications and experience of staff of the accounting,
internal audit and financial reporting function, and their training
programs and budget, are adequate and effective and have

complied with the provisions of the Code during the year.
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COMPANY SECRETARY

The company secretary supports the Chairlady, the Board and
Board committees by ensuring good information flow within the
Board and that Board policy and procedures are followed. The
company secretary reports to the Board and assists the Board in
functioning effectively and efficiently. He also advises the Board on
governance matters and facilitates the induction and professional
development of Directors. All Directors of the Company may call
upon the company secretary for advice and assistance at any time
in respect to their duties and the effective operation of the Board

and the Board committees.

Mr. Law Wai Fai is the chief financial officer and company secretary
of the Company. He is a full time employee of the Company and had
day-to-day knowledge of the Company’s affairs. Mr. Law undertook
not less than 15 hours of relevant professional training during the

year.

BOARD DIVERSITY POLICY

The Company has adopted a board diversity policy (“Policy”) in
September 2013 which sets out the approach to achieve diversity

on the Board in order to enhance the quality of its performance.

The Company recognizes and embraces the benefits of having a

diverse Board to enhance the quality of its performance.

With a view to achieving a sustainable and balanced development,
the Company sees increasing diversity at the Board level as an
essential element in supporting the attainment of its strategic
objectives and its sustainable development. In designing the
Board’s composition, Board diversity has been considered from a
number of aspects, including but not limited to gender, age, cultural
and educational background, ethnicity, professional experience,
skills, knowledge and independence. All Board appointments will be
based on meritocracy, and candidates will be considered against
objective criteria, having due regard for the benefits of diversity on
the Board.

The nomination committee of the Company will monitor the
implementation of the Policy and review the Policy annually to
ensure the effectiveness of the Policy. The nomination committee of
the Company will discuss any revisions that may be required, and
recommend any such revisions to the Board for consideration and

approval.
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SHAREHOLDERS’ RIGHTS

According to the Bye-Laws of the Company, any one or more
shareholders holding at the date of deposit of the requisition
not less than one-tenth of the paid up capital of the Company
carrying the right of voting at general meeting of the Company
shall at all times have the right, by written requisition to the Board
or the company secretary of the Company, to require a special
general meeting to be called by the Board for the transaction of
any business specified in such requisition. The requisition must be

lodged with the Company’s registered office.

The procedures for shareholders to propose a person for election
as a director of the Company are set out in the Company’s
Bye-laws and also available at the Company’s website at
www.nasholdings.com. Shareholders may at any time send their
enquiries and concerns to the Board in writing to the company
secretary at the Company’s principal place of business in Hong
Kong at 18/F, Shanghai Commercial Bank Tower, 12 Queen’s Road
Central, Hong Kong.

INVESTOR RELATIONS

The Board adopted a shareholders’ communication policy which
aims at providing the shareholders and potential investors
with ready and timely access to balanced and understandable
information of the Company. The Company has established a
number of channels for maintaining an on-going dialogue with its
shareholders as follows: (a) corporate communications such as
announcements, annual reports, quarterly reports and circulars are
published and available on the GEM website at www.hkgem.com
and the Company’s website at www.nasholdings.com; (b) corporate
information is made available on the Company’s website; (c) general
meetings provide a forum for the shareholders to make comments
and exchange views with the Directors and senior management,
and the poll results of the general meetings are published on the
websites of the Company and the GEM; and (d) the Company’s
share registrars serve the shareholders in respect of share
registration, dividend payment, change of shareholders’ particulars

and related matters.
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INVESTOR RELATIONS (continued)

During the year, the Chairlady of the Board, the chairmen of the
Board committees and external auditor attended the annual general
meeting held on 7th September 2017 to answer questions from

shareholders.

The Company’'s memorandum of association and Bye-laws is
available on both the Company’s website at www.nasholdings.com
and the GEM website at www.hkgem.com. The Board is unaware of
any significant changes in the Company’s constitutional documents

during the year.

DIRECTORS’ RESPONSIBILITIES FOR THE
FINANCIAL STATEMENTS

The Directors are ultimately responsible for the preparation of the
financial statements for each financial year which gives a true
and fair view. In preparing the financial statements, appropriate
accounting policies and standards are selected and applied

consistently.

The statement of the auditor of the Company about their reporting
responsibilities on the financial statements of the Group is set out in

the independent auditor’s report on pages 51 to 58 of this report.

CONCLUSION

The Company believes that good corporate governance is
significant in maintaining investor confidence and attracting
investment. The management will devote considerate effort to
strengthen and improve the standards of the corporate governance

of the Group.

REEB®RE)

RAFER BEFEIF  ZEFZEEIRR
SNERBE AR ER —E—FNALRETT
ZIRFRAF KRG AL ZRERRMA -

KRB EBERRARDAMAATRERR
A #8 35 www.nasholdings.com & GEM 43 4
www.hkgem.com& B - E=& I N AE R
RAZBEXMHREAEENEGEMERED -

ESRMBRRAREZELE
EFARKRARNSYRFERRAEEMAALZ

MBHE - ERBEPBRRE - EFRENEW
MWEREE 2 &t BRR R -

ERARRZEMEAEERNBRRFREEZ
BAHNAREFRS1 AEF 58 B 2B ZHEN

HE -

+
=]

%

ARFRE  REFGEERHFHFREERELR
BEHREHEEE - EBEMBRAREER
KEZEREEKF -

2017/18 ANNUAL REPORT 3§

35



	COVER
	CHARACTERISTICS OF GEM OF THE STOCK EXCHANGE OF HONG KONG LIMITED (THE“STOCK EXCHANGE”)
	CONTENTS
	CORPORATE INFORMATION
	FINANCIAL HIGHLIGHTS
	CHAIRLADY’S STATEMENT
	MANAGEMENT DISCUSSION AND ANALYSIS
	PROFILES OF DIRECTORS AND SENIOR MANAGEMENT
	CORPORATE GOVERNANCE REPORT
	REPORT OF THE DIRECTORS
	INDEPENDENT AUDITOR'S REPORT
	CONSOLIDATED STATEMENT OF PROFIT OR LOSS
	CONSOLIDATED STATEMENT OF COMPREHENSIVE INCOME
	CONSOLIDATED STATEMENT OF FINANCIAL POSITION
	CONSOLIDATED STATEMENT OF CHANGES IN EQUITY
	CONSOLIDATED STATEMENT OF CASH FLOWS
	NOTES TO FINANCIAL STATEMENTS
	BACK COVER

